2. Management

Curriculum Vitae

TIAN Mi

Title : Assistant Professor

Facultydo  School of Business
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Teldd (853) 8897-3517

Faxdb (853) 2882-3281

Officedb 0951

Addressdd  Avenida Wai Long, Taipa, Macau

Dept/Fields: HR

Academic Qualification

2011-2017 Ph.D.: Shanghai Jiao Tong University; Management;
2008-2011 Master: Renmin University of China, GIS;
2004-2008 BS/BA: Renmin University of China, Management.

Working Experience
2016-Present Assistant Professor/ Macau University of Science and Technology

Teaching Activities
Organizational Behavior; Introduction to Management; Organizational Change and
Organizational Theory; Strategic Game Theory.

Research Interest
Organizational Behavior, Experimental Economics, Agricultural Economy

Selected Journal Papers
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Attachment to College Student Adversarial Growth. International Journal of Environmental
Research and Public Health, 19(7), 3847.

2. NieT, Tian M, Liang H. Relational Capital and Post-Traumatic Growth: The Role of Work
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